Teacher Evaluation; An Amazing

Opportunity for Data Driven

Professional Development
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| No area of the teaching profession |

is more plainly broken today than
that of teacher evaluation and

professional development.
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All educators have individual professional development plans, All educators have individual professional develo t plans,
informed by observations and student achievement data, and are informed by SBSERABENS and and are
provided support and growth opportunities based on these plans. provided support and growth opportunities based on these plans.
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scores and improved Number and Operations-Fractions
scores on the School District Benchmark Assessment.

IEO mmaqg
ObieCﬁveS m-nions he will ask students-- at
pth-- at each sub-objective for each

lesson,
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Mr. Smith will utilize the planned questions during his

:::”inn:::f:rr:::!:: '; sl n: FSRETISF fiecanception! Mt All student sub-groups will increase benchmark assessment
Y ' scores in the area of Number and Operations- Fractions,
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Educator Goal Plan
1
=D = §
the Constructing Knowledge workshop by October |,2013. Once he
has completed the workshop, Mr. Smith will meet with his

Planni Instruction instructional coach weekly to analyze his students’ work and plan
Ob|echves " "“'"'"" questions that wil sufaeehlsmu’ulsoomonns.By December
3 write questions that surface learner

2 Action Plan  aias e

upports?

Mr. Smith will build on his knowledge of questioning skills by attending

Action Plan




Rewardmg Excellence
m Instruction and Leadersbep
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RDSS (REILize Decision Support System)
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RDSS (REILize Decision Support System)
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